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THE AUCKLAND DIOCESE IS ONE OF THE 
SEVEN TIKANGA PĀKEHĀ DIOCESES WITHIN 

THE ANGLICAN CHURCH IN AOTEAROA, 
NEW ZEALAND AND POLYNESIA. EACH 

MINISTRY UNIT WITHIN THE DIOCESE 
HAS ITS OWN GOVERNING BODY WHICH 

PROVIDES GOVERNANCE AND OVERSEES 
MANAGEMENT AT A LOCAL LEVEL. 

REPRESENTATIVES OF THE AUCKLAND 
DIOCESE MEET ANNUALLY AT SYNOD, 

WHERE THEY CONDUCT THE GOVERNANCE 
BUSINESS OF THE DIOCESE. DIOCESAN 

COUNCIL ADMINISTERS THE GOVERNANCE 
RESPONSIBILITIES BETWEEN ANNUAL 

SYNOD SESSIONS.

IN THE AUCKLAND DIOCESE WE REFER TO 
OUR CHURCHES AS MINISTRY UNITS. EACH 
HAS A DEFINED GEOGRAPHICAL BOUNDARY 
AND ONE OR MORE CHURCH BUILDINGS. 
MINISTRY UNITS ARE THE HEART OF THE 
DIOCESE; IT IS THROUGH THEM THAT THE 
COMMUNITY IS REACHED. THEY OFFER A 
HUGE VARIETY OF SUPPORT SERVICES, FROM 
WORSHIP, TO COUNSELLING, FOOD BANKS, 
AND MORE.
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WE rejoice in the life we share in the Auckland 
Diocese from the Far North to the Hauraki 
Plains and the Coromandel Peninsula. 
We thank God for signs of growth and 
development in communities of faith and for 
the hope that is present. We seek to stand 
alongside and support places where ministry 
is challenging and resources are short. 
Together we continue to Glorify God the Holy 
Trinity in all we say and do. 

MINISTRY FORMATION TEAM
This is a group of specialists who collaborate 
together across ministries focussed on 
children, families, youth and young adults, 
as well as intergenerational ministry and 
formation and training for lay ministry. 
The benefits of an increased collaborative 
approach to their work has helped to develop 
more seamlessness between where one age 
group f inishes and another begins. The team 
is led by the Diocesan Ministry Educator. 

BICENTENARIES
In 2014 our Church together celebrated 
200 years since the f irst Christian service of 
worship was held on this whenua at Oihi. In 
the years that have followed there have been 
more bicentenaries and in April 2013 hundreds 

of descendants of early missionaries Henry 
and Marianne Williams gathered in Paihia to 
celebrate the arrival of their ancestors. 

PARTNERSHIP
We work as partners with Te Tai Tokerau 
from the Franklin area to the Far North 
and with Te Manawa o te Wheke in North 
Waikato and the Coromandel. We also 
have ministry undertaken in Auckland on 
behalf of the Diocese of Polynesia which 
has a number of ethnic congregations  
worshipping in Auckland parish churches. A 
signif icant project in the last period has been 
support offered to the purchase of land at 
Rangiaowhia to return through the Amorangi 
to local iwi. 

ROYAL COMMISSION
We have worked hard to be responsive to 
the requests for information from the Royal 
Commission. We acknowledge the failures 
of the past that have resulted in the abuse 
of children and vulnerable people. We 
particularly recognise the suffering caused 
at Dilworth School and the shame of two 
ordained chaplains being abusers. We look 
forward to the recommendations from the 
f inal published report in order to build a safer 
Church for all to belong. 

STRESS POINTS
We recognise the following matters which are 
creating stress at both local levels and as a 
Diocese corporate:
• Compliance issues related to f inances, 

buildings, and health and safety
• Financial stress from the tightened 

economic situation
• Property deferred maintenance and 

seismic strengthening projects
• Stressful contexts of ministry with 

increasing antisocial behaviour.

LETTER FROM THE BISHOP
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Bishop Ross Bay, Bishop of Auckland

BUILDING DEVELOPMENT
We have been blessed by the opportunity to 
bring some long-standing church building 
projects to completion. The hall at Devonport 
has been completely remodelled to provide 
improved gathering and off ice spaces. A new 
hospitality and administration space has been 
opened at Mt Albert. Work is underway for 
a new church being built in Flat Bush. All of 
these will enable much enhanced facilities to 
undertake worship, ministry and mission, and 
support the activities of the local community. 

MINISTRY COLLABORATIONS
We see an element of the future in being 
able to bring creative ministry collaborations 
together. A couple of examples of these are 
one between the Glen Innes cooperating 
parish, the Anglican Trust for Women and 
Children and the Diocese in establishing 
full-time ministry with a strong community 

development element. Another is between 
Hillsborough parish and Lynfield cooperating 
parish in establishing a new church plant 
in Lynfield. In Mt Eden, a new congregation 
established in 2018, but without a permanent 
home, will be joining with an existing parish to 
share property and ministry resources and add 
to one another’s life. 

We are very aware of the stress on people 
and communities through these times of 
economic hardship. We are grateful for the 
partnerships we share with Auckland-based 
Anglican social service providers and the 
support they provide for people in need. We 
seek to live always conscious that our love for 
God is seen in our willingness to show love for 
our neighbour. 
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Written by the DIOCESAN COUNCIL

DIOCESAN COUNCIL REPORT

The Diocesan Council is responsible for the 
governance of the diocese between annual 
sessions of Synod. It manages the diocese’s 
assets and resources and supports ministry 
units in their work.

FOLLOWING the uncertain years of COVID-19, 
2023 has seen our Council and communities 
adapting to new hybrid ways of working and 
being and we were able to hold our Synod 
2023 in person again. Our ministry continues 
to evolve with a number of ministry units 
continuing to stream services online to 
provide accessibility.

Our diocesan website continues to extend 
coverage, showing who we are and what we 
do. Our website is relevant to those expecting 
and seeking information and support digitally, 
whether they are in the Anglican community, 
or for those seeking involvement either when 
moving to new areas of the diocese or they are 
new to faith and church. 

In response to motions passed at Synod 2022, 
Diocesan Council had set up various working 
groups which have continued throughout 
2023.

The Synod Review Working Group has been 
considering Synod itself and how it operates, 
and what opportunities there are to evolve 
and better reflect our community and their 
needs in attending our annual Synod.

The Property Working Group has been 
assessing both maintenance and development 
needs of ministry unit properties. The Synod 
also asked for a strategic review of the overall 
property portfolio to ensure our resources 
are being used well in the service of the 
communities of the Diocese.

Towards the end of 2023 the boundaries for 

our ministry units were reviewed and updated 
to accommodate new or closed ministry 
units and reflect the population and housing 
growth changes that have evolved over time.

We have continued work on the review of how 
we manage our properties across the diocese 
to identify all the properties and review 
current processes that assist ministry units 
to be able to do building and maintenance 
work on their properties. Work has continued 
throughout 2023 and the Property Working 
Group will present their f indings at the 2024 
Synod.

The aim of all these reviews is to ensure 
that our activities and processes across the 
Auckland Diocese are robust, so that the 
mission and ministry of our diocese is well 
served now and into the future.

Following the Covid years with the pressures 
of social issues, we are seeing increasing 
antisocial behaviour, directed at both our 
church communities and property. We 
recognise that these are creating stress at 
both local levels and for the diocesan team. 
Efforts are being made to liaise with similarly 
affected local communities to f ind appropriate 
solutions that will provide the most positive 
outcomes for all involved.

The Health and Safety Working Group, 
made up of Diocesan Off ice staff, clergy, lay 
representatives, and a representative from Te 
Pīhopatanga o Te Tai Tokerau, has continued 
its work of reviewing and assisting the diocese 
with health and safety information to ensure 
appropriate resources are available to each 
community.

Policies and guidelines (such as the Hazard 
and Risk Identif ication Guide) continue 
to be developed and reviewed, and where 
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appropriate this is done in consultation with 
people who have experience in the area of 
practice.

Recognising the pressure that compliance 
issues relating to f inances, buildings, and 
health and safety create for our ministry 
units, work to provide the support needed is 
ongoing. Many of our diocesan communities 
are grappling with f inancial stress. This 
impacts many projects being undertaken 
and it can be challenging for ministry units to 
work through what is required and consider 
multiple options to obtain funding to enable 
them, where possible, to upgrade their 
properties and buildings. Projects include:
• deferred maintenance planning and 

remediation.
• earthquake strengthening – generally 

longer-term projects.
• the development of new or renovated 

church buildings to serve our communities, 
such as at FlatBush and Hibiscus Coast.

Over the last year we have seen the rebuilding 
of the Memorial Peace Arch for the Parish of 
Pukekohe, which was recently completed and 
blessed. The Parish of Takapuna is well into 
the planning to undertake a major earthquake 
strengthening project of St Peter’s Church 
and are working on plans to include a major 
renovation of the inside of the building as a 
second stage once funding is available.

Sustainability remains an active 
goal within the diocese as our 
Sustainability Fieldworker continues 
to provide support to ministry units. 
Some activities from the past year 
include:
• ‘Sustainability Champion’ 

volunteers work within their own 
ministry unit and are supported 
byan annual workshop.

• St Matthew’s-in-the-City have composting 

bins for the surrounding apartments, run 
in collaboration with our Auckland City 
Mission and the Auckland Council.

• Several ministry units have established 
community gardens within their church 
grounds.

To encourage ministry units to consider how 
land under their stewardship can be used, a 
resource booklet that provides guidance on 
how to enhance native biodiversity within 
church grounds has been produced. The 
booklet provides a means for ministry units to 
take a proactive approach to promoting and 
protecting nature. 

Following a motion at Synod 2023, Diocesan 
Council is working with the Trust Investments 
Management investment team to remove all 
fossil fuel companies from diocesan global 
investments by the end of the year, to help 
achieve the goal of limiting global warming to 
1.5°C.

Approaching 2024 we are continuing to 
explore new means to build our communities 
across the Auckland Diocese, live our values 
and ensure our f inancial, social, environmental 
and ministry unit sustainability into the future.

Diocesan Council members June 2024
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IN 2017, one of our parishioners who had 
strong connections to people in need in the 
community, said to vestry, ‘we need to feed 
our people’. She spoke of numerous people 
known to her who couldn’t make ends meet, 
desperately needed food, and had little 
support. 

So began the St Columba Friday haakari 
(feast), an outreach in the form of drawing 
into our midst people living on the edges of 
community.  

Initially there were 15 guests, invited by our 
parishioner. On her recommendation, we 
prepared ‘boil-ups’ – huge pots of meat bones, 
veges and pūhā, with added dumplings – 
but our small kitchen was ill-equipped for 
this. A small team of parishioners gathered 
to support the kaupapa, pledging to cook 
food as if for their own families, and to 
bring it in suff icient quantities to feed the 
by-now 25 attendees. Fresh produce from 
our own community garden, Te Maara, was 
harvested each week for the lunch. We also 
began receiving deliveries of fresh fruit and 
vegetables, and groceries, f rom Kiwi Harvest, 
enabling us to send each person home with 
food for the week ahead. 

However this kaupapa wasn’t ever solely about 
food. It was about providing a safe space, and 
welcoming all people who experienced any 
kind of poverty - f inancial, emotional, physical 
and mental health, social and spiritual. By 
word of mouth, our numbers grew and, as 
time passed, relationships and then trust 
began to form – between our ‘treasured 
guests’ and our team members, and amongst 
the guests. We noticed after the f irst six 
months that people no longer ‘ate and ran’, 
but were beginning to chat to and support 
others, and to help with various tasks; that 
they began to trust that there would be 
enough food for everyone; that they were 

developing more confidence in themselves. 
Our team, too, learnt from those around them, 
and grew to know themselves better through 
being in that space. 

Now, eight years later, our team has grown to 
include people from the wider community, 
and we consistently provide lunch for around 
65 people with whom we are in positive and 
caring relationship. While some move on to 
jobs, or leave the area, there are many who 
have been with us since the f irst week. As a 
whanau, we celebrate milestones together, 
are sad together when someone dies, share 
stories about our lives, discuss politics, God, 
music, food and what we’re reading. We sing 
most weeks, and say grace before the kai is 
served. We feel the presence of God amongst 
us often, and our sharing of food feels like 
partaking of the Eucharist. 

The Reverend Brent Swann (Ngati Porou) 
and Huia Swann (Ngai Tahu, Ngati Wai, 
Ngapuhi, Ngati Whātua), both qualif ied and 
experienced counsellors, bring a wealth of 
knowledge and wisdom to the kaupapa. 
 
Monthly supervision sessions provided by 
Huia ensure our team is supported in all 
aspects of this ministry. The holism of tikanga 
Māori underpins life at St Columba, ensuring 
everyone feels safe, valued and respected.
 
At times, we face challenges but through 
God’s grace we f ind ways to overcome 
them. We know, too, that it is through God’s 
grace that we are blessed by the presence 
of our Friday whānau who enrich us beyond 
anything we ever imagined. And we have 
witnessed the transformative power of love, 
acceptance and belonging.  
 
Kia whakapaingia te Atua!

Written by THE REVEREND BRENT SWANN and LIZ CAUGHEY, Parish of Grey Lynn

COMMUNITY LUNCH
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CONFIRMATIONS

IN the Anglican Diocese of Auckland, and 
throughout the wider Anglican Church world, 
the practice of confirmation continues to be 
valued as a service of celebration in our church 
communities. What though is confirmation, 
how has the meaning of this sacramental act 
changed through the years, and what does it 
mean within the Anglican tradition today?

Confirmation is an ancient practice, closely 
associated with baptism in the themes of 
initiation and membership in the church. 
Where baptism was the sacrament through 
which a person became a member of the 
‘Body of Christ’, the Church, confirmation 
followed closely and recognised the gifts 
of the Holy Spirit, given to each member of 
the Church. Confirmation in particular then, 
recognised and celebrated the responsibilities 
of a Christian to exercise ministry, making 
use of their gifts in the life of the Church and 
beyond. 

Over time, it became common for Anglicans 
to be baptised as infants, with parents 
and godparents making commitments on 
behalf of the child. The public confession 
aspects of confirmation, however, meant that 
confirmation would then take place many 
years later when a person was able to actively 
participate in the service themselves. Given 
the ongoing signif icance of confirmation 
this meant that the Church’s sense of ‘full 
membership’ became tied into confirmation.  
An example of this was that the Church came 
to require a person to be confirmed before 
they could receive the bread and wine at 
communion.

In recent generations, through reflection and 
study, the Church in many parts of the world 
has sought to recover the ancient intentions 
of these initiation rites. Importantly, the 
Church aff irmed baptism alone as conveying 

full membership, inviting the baptised to 
participate in every aspect of community life, 
including the ability to receive Communion. 

In this, confirmation has returned to its focus 
on strengthening the faithful for ministry in 
the church. In a public setting, candidates are 
asked to aff irm their commitment to Christian 
service, offering their own understanding of 
the Christian call to forgiveness, love, peace 
and justice. In doing this they accept a call to 
live as Jesus calls us to live, and to proclaim a 
willingness to be active in living out our faith. 

At the heart of the service, the importance 
of the gifts of the Holy Spirit remain. Each 
person receives the ‘laying on of hands’, in 
which a bishop, leading the service, calls on 
the Holy Spirit to bring gifts of grace upon the 
individuals. The bishop prays:

‘Creator Spirit, strengthen (name) with your 
gifts of grace, to love and serve as a disciple of 

Christ...’

Confirmation is a real moment of celebration 
in a community, recognising these expressions 
of commitment to faith, celebrating the 
gifts of the Holy Spirit, and encouraging the 
willingness of those being confirmed to use 
these gifts as they participate in the work of 
the Church through their own ministry. 

Preparation for confirmation involves a 
period of instruction and preparation. 
This educational process ensures that 
candidates understand the signif icance of the 
commitment they are making. It’s a time for 
asking questions, exploring the foundations 
of the Christian faith, and deepening their 
relationship with God.  This period, sometimes 
referred to as ‘catechesis’ (f rom Greek 
‘κατήχησις’, meaning ‘instruction by word of 
mouth’), helps individuals to grow in their faith 

Written by ARCHDEACON MICHAEL BERRY
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and prepares them for the responsibilities 
that come with confirmation. As such, for the 
individual, the whole process of confirmation 
is a signif icant time in the journey of faith. 

For the community too, confirmation provides 
an opportunity to celebrate, not just the faith 

and ministry of the individuals concerned, but 
the faith of the community as a whole. It is 
a moment for a community as a whole to be 
encouraged and inspired, reflecting on the call 
to be active and attentive to the needs of the 
wider community.
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THE revenue and outgoings for the Diocesan 
Council of the Anglican Diocese of Auckland 
shows the consolidated statements comprising 
the Council and its 110 entities for the year 
ended 31 December 2023.  
 
The 110 entities include 82 ministry units 
and mission ventures (churches), as well as 

charitable trusts, trust boards and cemetery 
trust boards. Funds held by individual entities 
are available only for that entity’s purpose. 
Funds with a specif ic purpose, such as 
bequests, are committed to be spent for the 
purpose orginally intended and are managed 
accordingly.

FINANCING OUR MINISTRIES

12,088

4,269

2,843

1,287

3,696

12,368

2,553

149

Fee Revenue

Rental and Hall Hire

Investment Income

Second Hand Shop

Other Revenue

Donations and Fundraising

Grants and Bequests

Appeals

REVENUE ($'000)

18,282

8,474

4,359

2,544

2,427

92

Employee and Clergy Costs

Property Costs

Operating Costs

Depreciation

Missions and Givings

Interest Expense

EXPENSES ($'000)
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DIOCESAN BISHOP
The Right Reverend Ross Bay 
 
DIOCESAN MANAGER 
AND REGISTRAR
Sonia Maugham 
 
DIOCESAN MINISTRY 
EDUCATOR
The Reverend Sarah Moss
 
ARCHDEACONS
The Venerable Michael Berry
The Venerable Carole Hughes
The Venerable Jonathan Gale 
 
BISHOP’S CHAPLAIN TO 
RETIRED CLERGY
The Reverend Rhys Lewis
 
DIOCESAN COUNCIL  
(ALSO DIOCESAN TRUSTS 
BOARD)
The Right Reverend Ross Bay
The Reverend Rebecca Conolly
The Reverend Nyasha 
Gumbeze
The Reverend Peter Jenkins
The Reverend Liz Martin
The Reverend Megan Means
The Reverend Grant Robertson
Megan Bowden
Angela Dalton
Fa’Afuhia Fia
Valonia Lawrence
Tony Randerson
Anne Walsh
Elizabeth Witton
Paul Woodfield
Ex Off icio: Sonia Maugham

 
 
 
 

ANGLICAN TRUSTS 
BOARD
David Belcher
Grant Graham (Chair)
Geoffrey Laurence
The Reverend Vicki Sykes
 
GENERAL TRUST BOARD
The Right Reverend Ross Bay
Katy Bexley 
Nichola Christie
Russell Florence (Chair)
Graham Miller
Angus Ogilvie
The Right Reverend Te Kitohi 
Wiremu Pikaahu
James Scarr

DIOCESAN OFFICE STAFF

ADMINISTRATION SERVICES 
TEAM
Executive Assistant to the 
Diocesan Manager 
Tara D’Onghia 

Deputy Diocesan Manager
Bridget Morrison

Property Manager
Matthew Gunton

Finance Manager
Mary Wong

Finance Administrator
Mikayla Faccioni

Operations Coordinator
Catherine Griff iths

Team Administrator
Tony Mattson

 

PROGRAMME 
COORDINATORS
Sustainability Fieldworker
Cathy Bi-Riley 
Auckland Anglican Space 
Coordinator
Carolyn Wellm

ARCHIVE
Contracted to the Provincial 
Archives

MINISTRY FORMATION 
TEAM
Lay Ministry Developer
Karen Spoelstra

Intergenerational Ministry 
Facilitator
Angela Blundell

Diocesan Youth Facilitator
Steph Brook

Ministry Formation Team 
Administrator
Jennifer Siew

Chaplain to Young Adults
The Reverend Sarah West

OUR PEOPLE
As at 31 December 2023
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TERTIARY
CHAPLAINCY

TRUST BOARD
(AUCKLAND/

VAUGHAN PARK NORTHLAND)

ST PAUL’S EDUCATION AND 
CLERGY HOUSING TRUST

HOSTEL OF THE HOLY 
NAME

Many thanks to those who provided grants and bequests to the diocese and its entities. Funders listed here 

provided funding in 2023.

OUR FUNDERS

OUR PARTNERS
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DIRECTORY
Diocesan Council The Right Reverend Ross Bay

The Reverend Dr Kim Benton (resigned August 2023)

The Reverend Gendi Burwell (resigned January 2023)

The Reverend Rebecca Conolly (appointed September 2023)

The Reverend Nyasha Gumbeze

The Reverend Peter Jenkins

The Reverend Megan Means

The Reverend Grant Robertson

The Reverend Elizabeth Martin (appointed February 2023)

Megan Bowden

FaAfuhia Fia

Grant Hodgson (term ended August 2023)

Tony Randerson

Elizabeth Witton

Angela Dalton

Paul Woodfield

Valonia Lawrence (resigned January 2024)

Anne Walsh (appointed September 2023)

Registered Off ice 12 St Stephens Avenue

Parnell

Auckland

1052

Nature of Business Provides religious services / activities

The Diocese was established to deliver the missions of the Church 
including:
- to proclaim the good news of God’s Reign.
- to teach, baptise and nurture the believers in the Christian faith.
- to respond to human needs by loving service.
- to seek to transform the unjust structures of society.
- to strive to safeguard the integrity of creation, sustaining and 

renewing the earth.
These missions are actioned by our network of ministry personnel 
and parishes throughout the Diocese. The Diocese covers the area of 
Auckland and surroundings.

Charities Commission 
Registration number

CC31449

Independent Auditor BDO Auckland

Level 4, BDO Centre

4 Graham Street

Auckland
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OUR VISION 
TO BUILD CHURCH COMMUNITIES THAT FLOURISH

OUR PURPOSE 
GLORIFYING GOD THE HOLY TRINITY

DISCLOSURE OF JUDGEMENTS 
In determining the key service performance information, management has used judgement based 
around the Healthy Church Model dimensions and activities that best reflect those dimensions. 
At its July 2024 meeting, Diocesan Council approved the annual report, including the contents of 
the statement of service performance. There are not believed to be any judgements that require 
disclosure.

The Healthy Church Model captures our vision for our life and work together, both as a diocese and 
at the local church level. Our aim is to build church communities that flourish, demonstrating the 
qualities expressed in these verses: 
 
“THE GIFTS GOD GAVE WERE THAT SOME WOULD BE APOSTLES, SOME 
PROPHETS, SOME EVANGELISTS, SOME PASTORS AND TEACHERS, TO EQUIP THE 
SAINTS FOR THE WORK OF MINISTRY, FOR BUILDING UP THE BODY OF CHRIST, 
UNTIL ALL OF US COME TO THE UNITY OF THE FAITH AND OF THE KNOWLEDGE 
OF THE SON OF GOD, TO MATURITY, TO THE MEASURE OF THE FULL STATURE OF 
CHRIST.” (EPHESIANS 4:11-13) 
 
The Healthy Church Model provides a framework that helps congregations celebrate their 
strengths, identify areas for improvement and create space for creative new initiatives. 

The four dimensions are broader than what can be measured. They are about building social 
capital and are diff icult to quantify.  However, we have tried to put some framework around it, 
which is flawed as they often overlap. 
 
Our ability to hold these things together is a measure of the health of our relationships – with God, 
with each other, and with the world around us.

STATEMENT OF SERVICE 
PERFORMANCE

HOW WE BUILD HEALTHY CHURCHES
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THE HEALTHY CHURCH MODEL
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A community where prayerful worship helps people connect with God through Christ. 

Relationship with God through Christ is the foundation of all that we are and do as the people of 
God. Our communal and individual life of worship and prayer expresses and nurtures this belief.

Worship is foundational to our mission. At both diocesan and local church level, we actively seek 
the Holy Spirit’s direction and empowerment for daily life and ministry.

We recognise that our expressions of worship need to appeal to all generations and be relevant to 
the cultures and contexts in which we live.

2023 2022

SERVICES 
The minimum number of services offered across the Group’s 
ministry units for the year was 9,278 (2022: 9,162). Ministry units 
may also offer additional services during the week or special 
services, for example at Easter and Christmas.

9,278 9,162

KNOWING GOD
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Creating a loving community where members enjoy genuine and caring relationships with each 
other and manage their resources well.

We are called into community with each other as the household of God. As in any household, we 
need to manage our resources, nurture our relationships and care for one another.

Individual churches are encouraged to practise inclusive hospitality and promote members’ active 
participation in congregational life. At a diocesan level, we seek opportunities to learn from one 
another and act together in common ministry and witness.

As a diocese we are also responsible for managing our property portfolio – making sure our 
buildings meet statutory requirements and are f it for the ministry and purpose of their resident 
communities.

2023 2022

CLERGY - STIPENDIARY (JUNE)  
These numbers are as of the month of June. Every ordained 
minister licenced by the Bishop to an ecclesiastical off ice 
(except that of local deacon/priest).  
These totals do not include the Bishop of Auckland.

87 92

CLERGY -  
NON-STIPENDIARY (JUNE) 
These numbers are as of the month of June. 

37 42

‘SUSTAINABILITY CHAMPIONS’ IN MINISTRY UNITS 
In the Auckland Diocese, we refer to our churches as ministry 
units. Each has a def ined geographical boundary, governing 
body and one or more church buildings. There are three types 
of ministry unit: parish, mission district, and local shared 
ministry unit.  There are also mission ventures.

44 55

DIOCESAN ECO-CHURCHES 
The Eco Church NZ project is an initiative to bring together 
churches on the journey of becoming better caretakers of 
God’s good creation. After a church has obtained approval 
from their own decision-making body it registers with A 
Rocha Aotearoa New Zealand. The registration process is a 
declaration and commitment that the church is ready to go on 
the Eco Church journey. To retain the Eco Church status, the 
church commits to sharing with A Rocha a written story and 
photos about an aspect of their Eco Church journey at least 
once annually.

7 6

SHAPING COMMUNITY
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A community where individuals are developing in their faith and using their gifts for the good of 
all.

Being a disciple of Christ is a journey of growth and development. Growing in Christ requires 
individual commitment as well as a supportive and collaborative environment in which to discover 
and offer our gifts to the community.

Leaders need to be trained and empowered for ministry and supported to develop their skills and 
resilience in an ongoing way.

2023 2022

CONFIRMATIONS 
Confirmation is a sacramental action through which a 
baptised person is able to publicly profess their faith and 
commitment to Christian service.  This celebration is led by 
a bishop, who prays for each person, asking the Holy Spirit 
to strengthen them with ‘gifts of grace to love and serve as a 
disciple of Christ’.  

17 50

GROUPS FOR CHILDREN UNDER 11
101 192

YOUTH GROUPS
32 33

ADULT STUDY/HOME GROUPS
310 412

GROWING IN CHRIST
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A community which makes generous and positive contributions in word and deed in the wider 
world.

Being the Church means living beyond our own concerns. We are called to bear witness to 
our faith and serve the communities around us, actively expressing the love of Christ through 
generosity and service to those in need.

This love for our neighbour is expressed in multiple ways – providing companionship for older 
people; supporting new parents; becoming a companion for the grieving; or advocating for social 
justice, giving to those in need, and climate change action.

2023 2022

OP SHOPS
19 20

MISSIONS AND GIVINGS
$2,427,000 $2,780,000

GIVING TO ANGLICAN MISSIONS 
Anglican Missions is an international development, aid and 
mission agency working with and on behalf of the Anglican 
Church in New Zealand and Polynesia, to support a range 
of partners to carry out Christian mission, development and 
humanitarian aid.  
This amount is included in the total of missions and givings.

$196,502 $189,258

LIVING BEYOND OURSELVES

CHARITABLE GIVING
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SELWYN CENTRES
The Auckland Diocese partners with The Selwyn Foundation to provide services to older people 
and their families. Selwyn Centres are drop-in centres for people over the age of 65 who are living 
in the community. The centres provide friendship, fun, support and advocacy for older people, 
helping to meet their need for companionship and social connection.

2023 2022

MINISTRY UNITS WITH A SELWYN CENTRE
22 21

SEASONS FOR GROWTH
The Seasons for Growth programmes are educative programmes designed to assist children, 
young people, and adults to process the effects of grief, loss and change and to develop skills that 
build resilience and wellbeing.

2023 2022

PROGRAMMES/GROUPS RUN IN THE DIOCESE
91 79

NEW COMPANIONS TRAINED
20 15

LIVING BEYOND OURSELVES
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SPACE PROGRAMME
Auckland Anglican Space for you and your baby is a parenting programme mainly for f irst-time 
parents of newborn babies.

2023 2022

PROGRAMMES RUN IN THE DIOCESE
26 29

MINISTRY UNITS THAT RUN A SPACE 
PROGRAMME

7 7

LIVING BEYOND OURSELVES
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CONSOLIDATED FINANCIAL 
STATEMENTS
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The Diocesan Council of the Anglican Diocese of Auckland GroupConsolidated General Purpose Financial Report for the year ended 31 December 2023

Notes to the
Financial Statements (continued)

3 Statement of Cash Flows Reconciliations (cont.)

b Reconciliation of liabilities arising from financing activities

Note 1 January    2023 Repayment Advances 31 December 2023$'000 $'000 $'000 $'000

Mortgages 11 1,131 (103) - 1,028Other Loans 11 1,263 (912) 129 480Total Liabilities from Financing Activities 2,394 (1,015) 129 1,508

Note 1 January    2022 Repayment Advances 31 December 2022$'000 $'000 $'000 $'000

Mortgages 11 1,215 (84) - 1,131Other Loans 11 886 (113) 490 1,263Total Liabilities from Financing Activities 2,101 (197) 490 2,394

4 Audit Fees

Included in the Net Surplus for the year is $214,000 of fees paid to auditors (2022: $171,000).  $108,000 of this was paid to BDO Auckland for the audit of the consolidated general purpose report (2022: $95,000) and $106,000 to other Group entity auditors for audit and assurance services (2022: $76,000).

2023

2022
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 BDO Auckland 

 INDEPENDENT AUDITOR’S REPORT 

TO THE COUNCIL MEMBERS OF THE DIOCESAN COUNCIL OF THE ANGLICAN DIOCESE OF 

AUCKLAND 

 

Opinions 

We have audited the consolidated general purpose financial report of the Diocesan Council of the 

Anglican Diocese of Auckland (“the Diocese”) and its controlled entities (together, “the Group”), 

which comprise the consolidated financial statements on pages 25 to 41 and the consolidated 

statement of service performance on pages 17 to 24.  The complete set of consolidated financial 

statements comprise the consolidated statement of financial position as at 31 December 2023, and 

the consolidated statement of comprehensive revenue and expense, consolidated statement of 

changes in equity and consolidated statement of cash flows for the year then ended, and notes to 

the consolidated financial statements, including a summary of significant accounting policies. 

 

Opinion on the Consolidated Statement of Service Performance 

In our opinion, the accompanying general purpose financial report presents fairly, in all material 

respects, the consolidated statement of service performance for the year ended 31 December 2023, 

in accordance with the Group’s service performance criteria, in accordance with Public Benefit 

Entity Standards (“PBE Standards”) issued by the New Zealand Accounting Standards Board. 

 

Qualified Opinion on the Consolidated Financial Statements 

In our opinion, except for the effects of the matter described in the Basis for Qualified Opinion 

section of our report, the accompanying consolidated financial statements present fairly, in all 

material respects, the consolidated financial position of the Group as at 31 December 2023, and its 

consolidated financial performance and its consolidated cash flows for the year then ended in 

accordance with Public Benefit Entity Standards issued by the New Zealand Accounting Standards 

Board. 

 

Basis for Qualified Opinion on the Consolidated Financial Statements 

Included in donations and fundraising revenue of $10,069,000 in the consolidated statement of 

comprehensive revenue and expense for the year ended 31 December 2023 is revenue from cash 

donations amounting to $1,175,842. Control over such revenues prior to being recorded is limited. 

Consequently, there were no practical audit procedures we could perform to confirm independently 

that all cash donation revenue items were properly recorded. Accordingly, we were unable to 

determine the completeness of revenue and the related cash flows.  

We conducted our audit of the consolidated financial statements in accordance with International 

Standards on Auditing (New Zealand) (“ISAs (NZ)”) and the audit of the consolidated statement of 

service performance in accordance with the ISAs and New Zealand Auditing Standard (NZ AS) 1 The 

Audit of Service Performance Information (NZ). Our responsibilities under those standards are 

further described in the Auditor’s Responsibilities for the Audit of the General Purpose Financial 

Report section of our report. We are independent of the Group in accordance with Professional and 

Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 

Independence Standards) (New Zealand) issued by the New Zealand Auditing and Assurance 

Standards Board, and we have fulfilled our other ethical responsibilities in accordance with these 

requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our opinion. 

Other than in our capacity as auditor we have no relationship with, or interests in, the Diocese or 

any of its controlled entities.
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Other Information 

 

The council members are responsible for the other information. The other information obtained at 

the date of this auditor's report is information contained in the annual report but does not include 

the consolidated statement of service performance and the consolidated financial statements and 

our auditor's report thereon. 

 

Our opinion on the consolidated statement of service performance and the consolidated financial 

statements does not cover the other information and we do not express any form of audit opinion 

or assurance conclusion thereon. 

 

In connection with our audit of the consolidated financial statements, our responsibility is to read 

the other information and, in doing so, consider whether the other information is materially 

inconsistent with the consolidated statement of service performance and the consolidated financial 

statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. 
If, based on the work we have performed on the other information obtained prior to the date of 

this auditor's report, we conclude that there is a material misstatement of this other information, 

we are required to report that fact. We have nothing to report in this regard. 

 

Council Members’ Responsibilities for the Consolidated General Purpose Financial Report 

Those charged with governance are responsible on behalf of the Group for:  

(a) the preparation and fair presentation of the consolidated financial statements and 

consolidated statement of service performance in accordance with Public Benefit Entity 

Standards, and; 

(b) service performance criteria that are suitable in order to prepare service performance 

information in accordance with Public Benefit Entity Standards; and 

(c) for such internal control as the council members determine is necessary to enable the 

preparation of consolidated financial statements and a consolidated statement of service 

performance that are free from material misstatement, whether due to fraud or error. 

In preparing the consolidated general purpose financial report, the council members are 

responsible on behalf of the Group for assessing the Group’s ability to continue as a going concern, 

disclosing, as applicable, matters related to going concern and using the going concern basis of 

accounting unless the council members either intend to liquidate the Group or to cease operations, 

or have no realistic alternative but to do so. 

 

Auditor’s Responsibilities for the Audit of the General Purpose Financial Report  

Our objectives are to obtain reasonable assurance about whether the consolidated financial 

statements as a whole, and the consolidated statement of service performance are free from 

material misstatement, whether due to fraud or error, and to issue an auditor’s report that 

includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that 

an audit conducted in accordance with ISAs (NZ) and NZ AS 1 will always detect a material 

misstatement when it exists. Misstatements can arise from fraud or error and are considered 

material if, individually or in the aggregate, they could reasonably be expected to influence the 

decisions of users taken on the basis of this consolidated general purpose financial report. 

A further description of our responsibilities for the audit of the consolidated general purpose 

financial report is located at the External Reporting Board’s website at:  

https://www.xrb.govt.nz/standards/assurance-standards/auditors-responsibilities/audit-report-13/ 

This description forms part of our auditor’s report. 

  

https://www.xrb.govt.nz/standards/assurance-standards/auditors-responsibilities/audit-report-13/
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Who we Report to  

This report is made solely to the council members, as a body. Our audit work has been undertaken 

so that we might state those matters which we are required to state to them in an auditor’s report 

and for no other purpose. To the fullest extent permitted by law, we do not accept or assume 

responsibility to anyone other than the Diocese and the council members, as a body, for our audit 

work, for this report or for the opinions we have formed. 

 

 

 

 

BDO Auckland 

Auckland

New Zealand 

29 July 2024
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Neligan House, 12 St Stephen’s Ave, Parnell, Auckland 1052, New Zealand 
PO Box 37242, Parnell, Auckland 1151, New Zealand

Phone: +64 9 302 7201 
Email: reception@aucklandanglican.org.nz 
 
www.aucklandanglican.org.nz


